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Tao Porchon-Lynch, 93 years, yoga master 

Photographer Robert Sturman, Source: http://now.msn.com, 10/5/2012 
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1. Production depends on social reproduction 
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2. Markets: Good servants, bad masters 
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3. The limits of markets 
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4. Neoclassical economics: ecologically illiterate 
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5. Well-being = GDP growth? 
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5. Well-being = GDP growth? 
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5. Work is the making and measure of a (woman)  
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Adaption, not transformation, of the terms of work 
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Women have adapted – at a price 
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Many consequences: time pressure 

Table 7 Often/almost always feel rushed or pressed for time, AWALI 2010 (per cent) 

 Men Women All 

All 47 61 54 

Part-time 34 56 50 

Full-time 35–44 hrs 37 62 50 

Full-time 45+ hrs 51 73 63 

With child 0-4 yrs 57 73 64 

With child 5–17 yrs 59 68 63 

No child < 17yrs 38 54 45 
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Working mothers rushed and pressed for time 
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Working carers 

Systemic inequality 

– Job security 

– Work-life interference 

– Time pressure 

– Women’s “spatial leash” 

– “Mommy track” careers – alive & well 

 

 

Table 11 Proportion of employed persons with caring responsibilities, by leave entitlements, ABS 2007 

(per cent) 

 Men Women All 

With leave entitlements 39.6 41.2 40.3 

Without leave entitlements (casual employment) 27.5 41.3 35.2 

Note. Source: ABS Datacubes, Employment Arrangements, Retirement and Superannuation, Cat. No. 6361.0.55.004, Australia, April to July 2007 

(Re-issue). The absence of paid annual and sick leave entitlements is a measure of casual work utilised by the ABS.  
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Fatigue and sleep 

Many women are exhausted 

– 36.8% are frequently fatigued, 23.7% men 

30.4% of employees frequently feel fatigued  ‘extremely tired or completely exhausted’ 

7 hours sleep is recommended for good health 

– 28.5% never or rarely reach this benchmark (2010) 

Men are more likely to suffer from too little sleep  

– 32.5% men rarely/never have enough sleep, 24.5% women 
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What to do? Five elements matter 

1. An economy that  

• measures well-being – aims to increase it 

• does not confuse growth with well-being 

• measures externalities – environmental, inequality 

• recognises that markets cannot do some things - care 

• recognises reproductive caring work as productive and essential  

2. A labour market that 

• Is underpinned by forms of time and income ‘smoothing’ that accommodate different 
life-courses of work and care (pensions, leave, retirement) 

• better manages working hours (workload,  job design, staffing) 

• ensures employee-centred flexibility (right to request flexibility...) 

• provides decent minimum wages and conditions (pay, hours, security) 

• leave (holidays,  sick,  carers,  holiday,  training...) 

3. Tax/benefits regime that facilitates transitions in and out of work, between jobs, in and 
out of work, care, education, into retirement 

4. Strong anti-discrimination regime 

5. Good social infrastructure: childcare, transport, urban planning, aged care... 
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Well-being and work – what will it take? 


